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IMMERSE IN A NUTSHELL

We are a tech-driven, global coaching
community of 65,000+ changemakers and
visionaries living in 100+ countries.

Our mission is to raise 1, 000, 000 visionaries,
particularly of African descent, by 2030,
empowering them through transformational
thinking and tools, so that they can change
the world in meaningful ways.
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AFRICA IS RISING
tht We By unlocking the potential of its everyday people,

o through transformational coaching, we would
Bel ieve I n empower individuals to transform our continent for
00000 good.

THE POWER OF A TRANSFORMED MIND

We believe that transformed minds lead to
transformed lives! Only visionaries can shift the world
Into its higher potential

INNOVATIVE DESIGN

Presentations are communication tools that can be
demonstrations, lectures, speeches, reports, and more
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Introduction to the
SproutWoman

In 2020, we started the SproutWoman Coaching Program to prepare,
position, and propel young ladies (aged 15 and 24 years) for lives of
purpose, growth, and impact.

Survey shows that: this age range (15 - 25 years) is when the confidence
gap widens for ladies as their confidence level plummets and if not
tackled fast can last a lifetime & determine their output & outcomes in
career, marriage & other relationships.

In ten years from now, our goal is for our SproutWoman Scholars to have
evolved into next-level leaders across Africa, preserved from the tyranny
of obscene sexuality, broken belief systems, short-term gratification, and
intellectual mediocrity.

We want to raise future-forward female through our work.




Cycle 8
Enroliment Stats

We received 600

scholarships, and
we enrolled 763
ladies into the

program.




GEOGRAPHICAL
DISTRIBUTION

98.60%

of beneficiaries were

resident in Nigeria, followed
by Ghana.

We also had participants
resident in the United

States, Afghanistan, Russiaq,
Belarus, Liberia, United
Kingdom e.t.c.
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Top 6 universities
where beneficiaries

University of Nigeria

came from

Obafemi Awolowo University
14.3%

Olabisi Onabanjo University of llorin
14.3% 14.3%

University of Ibadan
14.3%
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SELF & PURPOSE DISCOVERY MENTORSHIP

Our growth assessment pathway, enable members of Our mentorship track session with high profile

the SproutWoman program to be matched with specific professionals and guidance from support coaches were
courses & resources that help unveil their genius to instrumental to delivering this to the SproutWoman.
them and help them identify the mountains of influence

they have been called to.

SUPPORT CLARITY

We make sure no man is left behind or feels alone in An important part of the SproutWoman program is
their journey and a major way we achieve that is by assessments and supervised reviews that help
immersing all participants in a vibrant community of participants produce blueprints for where they desire to
forward thinking peers, who challenge themselves to be and guidance for execution.

stretch and grow. This cycle had 500+ active members.
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B SAT. 7TH MAY 2022

MEMBER-ONLY
SOCIAL IMPACT
MENTORSHIP
TRACK SESSION
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@ 7:00 PM WAT
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TIJESU AWOTOYE

My mind has been flooded with so much
light. | have been able to learn about the
tools & strategies it takes to move from
dreaming to executing and this has radically
impacted on my approach to the community
devlopment work i do with young ladies.
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AIGORO OLAMIDE

Thanks to the assessment sessions, | now
have clarity of purpose and | now have
knowledge and access to tools that can

increase my productivity and facilitate my

growth.

PAUL OJIMADU

| am finally able to believe in who | am, | am
also now highly efficient; | am able to take up
courses for my personal, professional
development e.t.c. These 3 months have
transformed my life.
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What is
Ahead

FUTURE PLANS
FOR THE
ORGANIZATION

Enroll 1000 ladies into the SproutWoman
Program for cycle 9.

Launch and Implement a monthly donor
program to ensure that sponsors never get
overwhelmed and see that they operate a
better system of giving.

To ensure that sponsors have their donations
properlly accounted for, and delivering the
impact they were promised it would in the
lives of beneficiaries.

We would be working deliberately to
strenghten our relationship with all sponsors.



-~ /4
(§| ARG

SE

OUR PARTING WORDS

‘Kindness is universal.
Sometimes being kind allows
others to see the goodness in

humanity through you. Always
be kinder than necessary.”

GERMANY KENT
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